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My Work

• Chief eng., Norwegian Labour Inspection
Authority

• Main work: 
oImplementation of EU chemicals

regulations – related to workers work
environment
oRegulation and enforcement of

workplace safety
oNordic cooperation on chemicals safety –

exposure control to human and the
environment
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Hazard vs. Risk
Hazard: A potential source 
of danger… ‘a safety hazard 
e.g. a power tool’
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Risk: A situation involving 
exposure to danger…‘using 
a power tool involves risk’
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Apparent

Not obvious



Recognizing and preventing work-related diseases

Attributed to a number of issues, including: 
• Difficulties in making a connection between work and health 

issues
• Limited understanding or knowledge of exposure-effect 

relationships
• Long latency period for many diseases
• Limited disease reporting and systematic data collection
• Division in government responsibility for workplace and 

health issues between separate ministries or departments 
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Prevention strategy objectives

• Focus on reducing harmful exposures
• Establish appropriate reporting and surveillance mechanisms
• Ensure maximum use of best evidence
• Improve education and awareness
• Target high priority diseases, exposures, occupations and 

industries
• Promote ongoing engagement and strategic partnerships 
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Success factors for prevention strategy, 1

Employers’ and 
employees’
acceptance of their responsibility 

to create safe and healthy 
workplaces
are informed on occupational 

disease risks in the workplace and 
promote awareness of the risks
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Success factors for prevention strategy, 2

Government
 regulations 
 enforcement to ensure 

employers follow safe and 
healthy workplace 
practices.
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Sector organizations/unions
support to promote awareness of 

occupational disease hazards and to 
support prevention strategies

Public 
education efforts to promote 

awareness of occupational disease, 
especially among youth
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Success factors for prevention strategy, 3



• A teamwork approach by 
physicians, nurses, and allied 
health professionals to promote 
the awareness and prevention of 
occupational disease

• Leadership in building and 
delivering education and 
awareness programs that lead to 
the prevention of known 
occupational diseases.
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Success factors for prevention strategy, 4



Recommendations
Four top recommendations, in order of importance:

1. Commitment of upper management to recognize need for 
prevention of occupational diseases/injuries

2. Developing strong prevention programs that are regularly 
assessed

3. A wide range of workplace actions at worker, supervisor and 
management levels

4. Employers providing equipment to meet needs of workers and 
eliminate eventual hazards/risks through design 
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5. Awareness and education
6. Development of a database resources
7. Improving workplace safety culture
8. Improving training of the medical community 
9. Getting commitment of all parties
10. Developing workplace laws on prevention
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Other recommendations



Conclusion
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07/09/2017
The benefits of OSH: reduced costs for business 
and better conditions for workers of all ages

https://healthy-workplaces.eu/previous/all-
ages-2016/en/news/benefits-osh-reduced-
costs-business-and-better-conditions-workers-
all-ages

“The idea that good OSH pays dividends is not new. In fact
studies have shown that for every euro invested in OSH,
there is a return of 2.2 euros and that the cost-benefit ratio
of improving safety and health is favourable.”
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