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Discussion: Youth and Mature Workers

= What are the OSH workplace Safeguards, that can be used to protect the
Millennial and mature worker from ageism?

= How can the negative connotation attached to the words millennial and
mature workers be countered?

= |f statements such as "10 years’ experience’, ‘enthusiastic young people’,
‘recent graduates’ are excluded from  our job adverts will our
organizations be at any disadvantage ?

" |s it possible to keep the date of birth outside of the recruitment
proceSﬁ_ePs and only use it to confirm that candidates are legally permitted
to work?

= What type of affirmative action can be taken towards encouraging the
youthful inexperienced workers and mature workers to apply for Jobs and
grow in their roles as opposed to pushing them out?



Discussion: Women

= Do our sexual harassment grievance and disciplinary procedures
describe who to turn to? What if the alleged perpetrator is the person
we are meant to turn to? What needs to be done?

= How can managers be trained on handling such sensitive issues? Is
there a need for everyone on the workforce to be trained? Are there
any such training opportunities available in Kenya?

=" How can our procedures ensure confidentiality and impartiality? An
be fair to all concerned parties ? How can we ensure that they
address the complaint promptly and appropriately?

= Are there any lessons that we can draw from the Me Too’ and ‘Time’s
up’ movements to incorporate into our OSH guidelines ?



Discussion: Persons living with disability

"How can we reasonably adjust and make recruitment processes
accommodative to persons living with disability?

"How can we improve work scheduling to allow persons living with
disability and those recovering from mental illness return to work?;

="\What other reasonable adjustments apart from the wheelchair ramp,
special washroom and ‘never available’ parking spot can we
incorporate at our workplaces to support persons living with
disability?

=\What is our approach to prevent and counter cyber bullying?
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Thank You

It only takes one person to make prevention of occupational health
burden for youth, mature workers, women and persons living with
disability realisable.

Please let that person be you.
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